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INTRODUCTION

The Bachelor of Science in Nursing Program Student Handbook is designed to supplement the
Alvernia University Catalog and Alvernia University Student Handbook. It has been prepared
with policies specific to the Nursing Department.

The policies contain essential requirements in the preparation of the professional nurse both
academically and clinically in accord with the mission of Alvernia University, the outcomes of
the Nursing Program, the requirements of the Pennsylvania State Board of Nursing, and the
outcomes proposed by professional nursing standards.

Students are required to read this handbook upon matriculation in the BSN Program. A signed
statement by the student that he/she received a Handbook will be maintained in the student file.

Reviewed Annually; Revised 5/07
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ALVERNIA UNIVERSITY
NURSING PROGRAMS

HISTORY OF THE NURSING PROGRAM

Alvernia’s Nursing Program was first established in 1973. In cooperation with a local Catholic
hospital whose intent it was to phase out its diploma program, Alvernia College embarked on a
commitment to establish a nursing program “within the mainstream of an institution of higher
learning.” Alvernia’s administration embraced the opportunity to develop a Catholic-oriented
nursing program according to the mission of the College, along with the sponsoring religious
order, the Bernardine Franciscan Sisters.

A feasibility study and examination of the Pennsylvania’s Task Force Report on Two-Year Post-
Secondary Education in Pennsylvania and the Pennsylvania Commission Jor the Study of
Nursing and Nursing Education - 1974 verified the need for a coliege-based nursing program in
Berks County. Alvernia College made a commitment to establish a two-year associate degree
nursing program with resident facilities.

Initial approval to plan the program was granted by the State Board of Nurse Examiners on May
28, 1974. The Bernardine Sisters were integral in pursuing the advanced nursing education
necessary for program planning and teaching expertise. In addition, consultations for program
development were obtained from Dr. Edith Rubino, a consultant from the National League for
Nursing, as well as from directors of many Associate and Baccalaureate Programs. The college
division heads, the dean, and the president also shared their expertise in the planning process.

On November 17 and 18, 1976, the State Board of Nurse Examiners granted initial approval, On
January 19, 1977, the Pennsylvania Department of Education approved the granting of the
Associate Degree in Nursing (ADN). In addition to the Bernardine Sisters, qualified lay people
were hired to meet the faculty needs of the program. Clinical sites from the surrounding
communities were utilized for clinical experiences. Nineteen students registered for the first class
which began in the summer of 1977, and seventeen graduated in May, 1979.

After engaging in an extensive self-study process, a survey was conducted by the National
League for Nursing, Division of Accreditation Services in the spring of 1985. As a result of the
evaluation, initial accreditation of the Associate Degree in Nursing Program was granted in
March, 1985. The program was re-visited and re-accredited again by the National League for
Nursing in November 1993 for a full eight years.

In order to meet the changing needs of the nursing workforce and meet the needs of Berks
County, the Alvernia College Administration and nursing faculty examined the feasibility of
converting the Associate Degree in Nursing Program to a four-year generic Bachelor of Science
in Nursing (BSN) Program. Over a two-year period, Alvernia College faculty submitted and
defended proposals to the Pennsylvania State Board of Nursing, including compietion of a site
visit by the State Board. Full, initial approval was granted on June 23, 2000.

During the same 1999-2000 academic year the RN to BSN Program was undergoing the initial
accreditation process with the Commission on Collegiate Nursing Education (CCNE). The
generic Bachelor of Science in Nursing Program was included under the accreditation. The first
freshman class of 20 students was admitted in the fall of 2000. The ADN Program was closed
following the graduation of its last class in May 2003.
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In the Spring of 2002, the program received a $250,000 PA State Grant from the Department of
Community and Economic Development which was used to upgrade classroom and skills
laboratory technology, launch an outreach program to bring additional students, and research the
need for a Master of Science in Nursing program in the Berks County area. Equipment and
technology for simulation education was expanded as a result of this grant, as well.

In 2004, the PA State Board of Nursing conducted an on-site compliance visit. As a result, the
new BSN program changed from initial approval status to full approval. In addition, the
Commission on Collegiate Nursing Education (CCNE) conducted an on-site visit in November,
2004. The BSN and RN to BSN Programs were given a 10-year approval status with no
recommendations for improvement. During the fall of 2014, a periodic site visit and program
review was conducted by the CCNE and in the spring of 2015 all Nursing Programs were given a
new 10-year approval status.

Alvernia College received five-year program approval for a new School Nurse Certification
Program at the undergraduate and graduate level in the summer of 2006 from the Pennsylvania
Department of Teacher Certification and Preparation and ongoing approval in March 2008. Upon
completion of a School Nurse Certification Program, students apply for Educational Specialist I
certificates in order to practice as certified school nurses in the Commonweaith of Pennsylvania.
In addition, a Master in Education with Emphasis in School Health program began in 2006 to
meet the graduate educational needs of certified school nurses in Southeastern Pennsylvania. In
October, 2008, Alvernia University submitted a grandfathering process application to the
Pennsylvania Department of Education, Bureau of Postsecondary Services, and in spring, 2009,
the Master in Education with Emphasis in School Health program was approved through the
grandfathering process and renamed the Program in School Health Services leading to a Master
of Education. Due to a pattern of low enrollment, a decision was made in 2011 to teach-out and
close this particular MEd program.

In September, 2008, during its 50™ Anniversary year, Alvernia College transitioned to Alvernia
University. This transition led to an increased emphasis on graduate education across disciplines.
For the Nursing Department, this movement toward increased graduate offerings led to the
development of a Master of Science in Nursing (MSN) Program. The decision to design and seek
approval for a MSN degree was based on input from faculty, administrators, students, alumni
and community leaders. Consistent with national trends, schools of nursing in the Berks County
region were experiencing a shortage of qualified nursing faculty. With sufficient data and
facuity expertise to support a program in Nursing Education leading to a MSN, the curriculum
and blended online program was designed based on national and state standards.

After a full proposal and on-site evaluation by the Pennsylvania Department of Education (PDE),
provisional approval was granted in August, 2008. A class of 17 students started the first nursing
course in January, 2009. In May, 2011, the first six graduates of the MSN program received
their degrees from Alvernia University.

Reviewed Annually, Revised 5/09, 5/11, 6/13, 6/14, 6/15




ALVERNIA UNIVERSITY
NURSING PROGRAMS

MISSION STATEMENT

The Nursing Programs are designed to function within the overall educational framework and in
accord with the Mission Statement of Alvernia University. The Programs provide students with
an education in the Catholic intellectual tradition, combining liberal arts, professional education,
and ethical values. Learning takes place within a caring Franciscan environment, emphasizing
respect for the dignity of all human beings and the call to serve others. Christian values are
blended with professional competence to provide the student the knowledge and skills to serve in
health care settings with diverse populations. Faculty and students work together to increase
understanding of each other and clients with different cultural backgrounds and perspectives.
Graduates are prepared to be reflective practitioners with high moral integrity, engaged in
lifelong learning,

PROGRAM OUTCOMES

L. Prepare learners for evidence-based, clinically competent professional practice that serves
diverse populations within a rapidly changing healthcare practice and delivery system.

2. Develop professional nurses to contribute to the discipline through practice, research,
education, and leadership.

3. Serve regional communities by educating nurses at the general and/or graduate levels.

4, Demonstrate Catholic Franciscan values through community leadership and service
opportunities.

PURPOSE

The purpose of the Bachelor of Science in Nursing (BSN) Program is to offer a dimension of
learning for the student in a Christian-oriented environment. The BSN graduate functions as a
generalist practitioner in a variety of health care environments. Alvernia’'s BSN graduate is
prepared to deliver health care to persons of all ages, families and community groups with
sensitivity to cultural and environmental factors,

The goals of the BSN Program are to prepare graduates to integrate values, skills, knowledge and

ethical standards of the nursing profession. The graduate will be given the tools to develop skills
as a provider of care, coordinator of care, and member of the profession.

STUDENT LEARNING OUTCOMES: Pre-licensure BSN Program

L. Demonstrate a solid base in liberal education — humanities, social sciences, and natural
sciences ~ to inform generalist nursing practice.

2. Assume an ethical leadership role to improve quality of clients’ care and safety within a
variety of health care settings.

3. Integrate reliable evidence to inform practice and make clinical judgments.

4. Demonstrate skills in information technology and client care technologies to facilitate

ethical and safe care.

Initial 1987, Reviewed Annually; Revised 5/08, 6/13, 6/16




5. Recognize local, state, national, and global trends in health policy and regulation and its
effect on nursing practice.

6. Use professional communication and collaboration skills to deliver safe and evidence-
based, client-centered care.

7. Use evidence-based disease prevention and health promotion practices across the life
span.

8. Demonstrate the professional standards of moral, ethical, and legal conduct.

9. Synthesize core knowledge and skills for generalist nursing practice across the life span

in a variety of health care settings.

PROFESSIONAL STANDARDS AND GUIDELINES

The Bachelor of Science Degree in Nursing (BSN) Program utilizes Nursing: Scope and
Standards of Practice (ANA, 2010); The Essentials of Baccalaureate Education for Professional
Nursing Practice (AACN, 2008); Professional & Vocational Standards (Title 49, Chapter 21)
Pennsylvania Code (July 4, 2015); and The American Nurses Association Code of Ethics (ANA,
2015).

COLLEGE OF PROFESSIONAL PROGRAMS: MISSION STATEMENT

As an academic department within the College of Professional Programs, Nursing faculty and
students support the following:

The Mission of the College of Professional Programs is to empower departments to develop
students’, faculty members’, and staffs’ personal and professional responsibility in the context of
their vocations. Through modeling ethical standards of our richly diverse professional programs,
we encourage continual investment in best practices and engaged learning in collaboration with
our communities.

Initinl 1987; Reviewed Annually, Revised 5/08, 6/10, 5/12, 6/14, 6/15. 6/16
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ALVERNIA UNIVERSITY
NURSING PROGRAMS

STATEMENT OF MISSION AND VALUES IN ACADEMIC LIFE

The Nursing Department supports the Alvernia University Statement of Mission and Values in
Academic Life. This is in conjunction with the professional nursing standards of conduct.

* Franciscan higher education provides a value system seeking integration of all academic
disciplines and a curriculum that acknowledges these values as a transforming force in
the light of the Gospel.

* Those who acknowledge this value system also recognize that we are to be “in
relationship” with all our brothers and sisters in respectful, loving and compassionate
concern for each other.

Therefore, we:

* Support peace and non-violence by respecting diversity and affirming the dignity of
everyone in our University community.

* Practice civility, respect and courtesy in our daily conversation and behaviors.

In light of the issues raised and understanding that the solution lies primarily in our living
according to the Franciscan values we support, the Alvernia University faculty should continue
to explore creative opportunities for integrating our core values and the mission statement into
academic life, thereby recognizing moral development across the curriculum as a priority at the
University.

Initial 6/01; Reviewed Annually: Revised 5/06




ALVERNIA UNIVERSITY
BACHELOR OF SCIENCE IN NURSING PROGRAM

CODE OF ACADEMIC AND CLINICAL CONDUCT
National Student Nurses’ Association, April 2001

The BSN Program adopts the National Student Nurses’ Association Code of Academic and
Clinical Conduct (http://www.nsna.org/Portals/0/Skins/NSNA/pdf/pubs _code of ac.pdl) as a
guide for professional student nurse behavior.

Students of nursing have a responsibility to society in learning the academic theory and clinical
skills needed to provide nursing care. The clinical setting presents unique challenges and
responsibilities in actively practicing that care while caring for human beings in a variety of
heaith care environments.

The Code of Academic and Clinical Conduct is based on an understanding that to practice
nursing as a student is an agreement to uphold the trust with which society has placed in us. The
statements of the Code provide guidance for the nursing student in the personal development of
an ethical foundation and need not be limited strictly to the academic or clinical environment but
can assist in the holistic development of the person.

A CODE FOR NURSING STUDENTS

As students are involved in the clinical and academic environments we believe that ethical
principles are a necessary guide to professional development. Therefore within these
environments we:

Advocate for the rights of all clients.

Maintain client confidentiality.

Take appropriate action to ensure the safety of clients and others.

Provide care for the client in a timely, compassionate and professional manner.

Communicate client care in a truthful, timely and accurate manner.

Actively promote the highest level of moral and ethical principles and accept

responsibility for our actions.

* Promote excellence in nursing by encouraging lifelong learning and personal
development.

* Treat others with respect and promote an environment that respects human rights, values
and choice of cultural and spiritual beliefs.

¢ Cooperate in every reasonable manner with the academic faculty and clinical staff to
ensure the highest quality of client care.

* Use every opportunity to improve faculty and clinical staff understanding of the learning
needs of nursing students.

* Encourage faculty, clinical staff, and peers to mentor nursing students.
Refrain from performing any technique or procedure for which the student has not been
adequately trained.

* Refrain from any action or omission of care in the academic or clinical setting that

creates unnecessary risk of injury to the client, self or others.

Initial 6/01; Reviewed Annually; Revised 6/16
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ALVERNIA UNIVERSITY
BACHELOR OF SCIENCE IN NURSING PROGRAM

CODE OF ACADEMIC AND CLINICAL CONDUCT (Cont’d)

® Assist the staff nurse or preceptor in ensuring that there is fuil disclosure and that proper
authorizations are obtained from clients regarding any form of treatment or research.

¢ Abstain from the use of alcoholic beverages or any substances in the academic and
clinical setting that impair judgment.
Strive to achieve and maintain an optimal level of personal health.

® Support access to treatment and rehabilitation for students who are experiencing
impairments related to substance abuse and mental or physical issues.

* Uphold school policies and regulations related to academic and clinical performance,
reserving the right to challenge and critique rules and regulations as per school grievance
policy.

ALVERNIA NURSING FACULTY ADDENDUM

Honesty is a trait essential to the nursing profession. Nursing students are expected to be
completely honest in all matters relative to their nursing education and transition to the
professional role. There are many varied situations which require truthfulness from nursing
students. Examples of such situations include:

admitting mistakes in the clinical setting

providing reasons for absences

documenting in health agency records

writing about clinical experiences in logs and journals
applying for licensure

preparing a personal resume

corresponding with prospective employers

Consequences for violations of any of the ethical standards of the Alvernia University Nursing
Department will vary according to the severity of the infraction. Examples of consequences
include reduction in course grades, loss of eligibility for awards or membership in the Honor
Society, and letters of warning or reprimand placed in the student's file. All instances of
cheating or plagiarism are required by the Provost to be reported to the Registrar's office.
Serious or repeated ethics violations may result in dismissal from the nursing program.

Initial 6/01: Reviewed Annually: Revised 6/08
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ALVERNIA UNIVERSITY
BY-LAWS
THE ALVERNIA STUDENT NURSES’ASSOCIATION
ARTICLEI
NAME, PURPOSE, AND FUNCTION

SECTION 1. NAME
The name of this organization shall be The Alvernia Student Nurses’ Association, hereafter

referred to as ASNA.

SECTION 2. PURPOSE
The purpose of ASNA is to:
a. Aid in the development of the nursing students’ integrity through their professional role
and responsibility for the holistic care of all people.
b. Enhance academic and professional growth in nursing education.
c. Promote a greater understanding of the nursing profession throughout the University and
the Community.
d. Develop leadership skills.

SECTION 3. FUNCTION
The functions of ASNA are to:
a. Provide programs representative of fundamental and current professional interest and
concerns,
b. Promote and encourage student participation in the University’s interdisciplinary
activities.
c. Promote and encourage nursing students’ participation in the community affairs and
health care activities.
d. Represent nursing students to consumers, organizations, and other organizational and
governmental bodies.
e. Inform, advise, and advocate the nursing students and their rights and responsibilities.

ARTICLE II
MEMBERSHIP, PRIVILEDGES, AND RESPONSIBILITIES

SECTION 1. MEMBERSHIP

Starting fall semester of 2015 for all incoming freshman: Membership in ASNA shall only be
gained through a signed document by the nursing student of Alvernia University to be signed at
any time during the academic year, acknowledging: membership begins after signing the
document, they understand the purpose of the association, they understand the benefits of the
assoctation, as well as understanding the rules of membership, i.e. active members must come to
at least two meetings per semester or they become an inactive member.

SECTION 2. PRIVILEDGES

The privileges of this membership shall be the same as any other club or organization’s on the
Alvernia University campus ~ regarding the use of the University facilities, scheduling activities
on campus and in the community, and fundraising projects.

Reviewed Annually; Revised 5/09; 2/15
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ALVERNIA UNIVERSITY
BY-LAWS
THE ALVERNIA STUDENT NURSES’ASSOCIATION

SECTION 3. RESPONSIBILITIES

The responsibilities of the membership shall be to attend meetings, to participate in planned
activities, and to work in cooperation with the officers and faculty to ensure optimum
effectiveness of the organization.

ARTICLE 111
OFFICERS, ELIGIBILITY, AND TERMS OF OFFICE

SECTION 1. EXECUTIVE OFFICERS
The elected officers of ASNA shall be the President, Vice-President, Treasurer, and Secretary.

SECTION 2. EXECUTIVE COMMITTEE

The Executive Committee shall consist of the President, Vice-President, Treasurer, Secretary,
two representatives from each level of the nursing program (Freshman, Sophomore, Junior, and
Senior), a Fundraising Chairperson, a Community Service Chairperson, Communications
Chairperson, Peer Mentor Coordinator, and Public Relations Chair. The Nursing Department
Chair and faculty/staff advisor(s) are considered ex-officio members.

SECTION 3. ELIGIBILITY
All officials shall:
a. Be an active member of ASNA
b. Meet progression requirements as per the nursing program and as stated in the nursing
handbook
c. Be required to join NSNA
d. Not be students who have been impeached or have not fulfilled previously elected duties.

SECTION 4. TERMS OF OFFICE

Term of Office shall be for one (1) year. Elections will be held annually at the beginning of
Spring semester. The Freshman Class Representative will be elected at the beginning of each
Fall semester. Students interested in running for an executive officer position — president, vice
president, treasurer, or secretary — must have maintained active membership in ASNA for one
year before running for executive office. This does not apply for executive committee positions
including: class representatives, fundraising chairperson, community service chairperson,
communications chairperson, peer mentor coordinator, or public relations chairperson.

ARTICLE IV
YOTING

SECTION 1. VOTING
Only current nursing students at Alvernia University may be allowed to cast a vote for
candidates running for executive office.

Reviewed Annually; Revised 5/09; 2/15
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ALVERNIA UNIVERSITY
BY-LAWS
THE ALVERNIA STUDENT NURSES’ASSOCIATION

SECTION 2. VACANT POSITIONS

In case of a vacancy of the office of the President during the term, the Vice-President will fill the
position. Members of ASNA will vote to fill the vacancy for the Vice-President, Treasurer,
Secretary, and Class Representatives.

SECTION 3. IMPEACHMENT
Grounds for impeachment (at least one must apply):

a.
b.
c.

Failing to fulfill the purpose of ASNA
Failing to fulfill duties of the office
Misappropriation of funds

Impeachment procedure:

d.

b.

C.

Any ASNA member may initiate the impeachment process.

The call for impeachment must be presented to an ASNA advisor in the form of a petition
stating the reason(s) for impeachment.

ASNA’s Executive Committee and advisors will then vote on the impeachment petition.
A two-third (2/3) vote is required for the petition to carry forward.

The advisor(s) will present the petition to the entire membership for vote. A two-third
(2/3) majority is required for the petition to carry forward.

If the impeachment carries forward, the person will be removed from the office and the
vacancy will be filled as specified in Article IV, Section 2,

ARTICLE V
DUTIES OF THE OFFICERS

SECTION 1. PRESIDENT OF ASNA
The President of ASNA shall;

a.
b.
c.

e a

I

Attend and preside over all ASNA meetings.

Keep informed on all matters affecting ASNA.

Act as chief spokesperson for the nursing student body in dealing with the administration
and faculty.

Form ad hoc committees as circumstances deem necessary.

Represent the nursing student body or appoint a replacement, to act as a liaison officer
with the Student Government Association (SGA) and the Faculty Council.

Call special meetings when necessary.

Report directly to faculty advisor(s).

Prepare agenda for meetings.

Be responsible for coordinating ASNA participation in SGA activities.

Reviewed Annually; Revised 5/09; 2/(5




ALVERNIA UNIVERSITY
BY-LAWS
THE ALVERNIA STUDENT NURSES’ASSOCIATION

SECTION 2. VICE-PRESIDENT OF ASNA
The Vice-President of ASNA shall:

d.
€.

a. Attend all ASNA meetings.
b.
c.

Assist the President in all matters concerning the ASNA,

In case of temporary or permanent vacancy of the Presidential Office, the Vice-President
will assume the duties of the President.

Perform all other duties as assigned by the President or as usual to this Office.
Coordinate convention planning.

SECTION 3. TREASURER OF ASNA
The Treasurer of ASNA shall:

o an o

Attend all ASNA meetings.

Keep accurate records of ail financial accounts, under the supervision of ASNA advisors.
Provide a treasurer’s report at each meeting.

Responsible for paperwork and activities related to financial transactions.

Perform other duties as assigned by the President as usual to this Office.

SECTION 4. SECRETARY OF ASNA
The Secretary of ASNA shall:

d.
e.

f.

a. Attend all ASNA meetings.
b.
C.

Keep accurate minutes of all ASNA meetings.

Post minutes within seven (7) academic days in suitably prominent focations and/or
submit a copy to administration if requested.

Keep ASNA files up-to-date,

Serve as historian of ASNA by keeping a log of the Association’s activities and events
during the Term.

Perform all other duties as assigned by the President of as usual to this Office.

SECTION 5. FUNDRAISING CHAIRPERSON
The Fundraising Chairperson of ASNA shall:

ae A0 o

Attend all ASNA meetings.

Be responsible for all fundraising activities.

Collaborate with Class Representatives when necessary.

Perform other duties as assigned by the President as usual to this Office.

Coordinate with Treasurer to track fundraising activities by student account.

Collect, coordinate, and distribute fundraising materials to represented class and act as
liaison between the class and the Treasurer.

Perform other duties as assigned by the President as usual to this Office.

Reviewed Annually: Revised 5/09: 2/15
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SECTION 6. COMMUNICATION CHAIRPERSON
The Communication Chairperson of ASNA shali:

a.
b.

C.

d.

Attend all ASNA meetings.

Write and distribute the ASNA newsletter at times determined by the Executive
Committee.

Be responsible for maintaining the ASNA bulletin board.

Perform other duties as assigned by the President as usual to this Office,

SECTION 7. COMMUNITY SERVICE CHAIRPERSON
The Community Service Chairperson of ASNA shall:

a.
b.
C.

Attend all ASNA meetings.
Be responsible for coordinating community service projects.
Perform other duties as assigned by the President as usual to this Office.

SECTION 8. PEER MENTOR COORDINATOR
The Peer Mentor Coordinator of ASNA shall:
a. Attend all ASNA meetings.
b. Be responsible for matching peer mentors with peer mentees.
¢. Be responsible for coordinating ASNA Peer Mentor Socials
d. Perform other duties as assigned by the President as usual to this Office.

SECTION 9. PUBLIC RELATIONS OFFICER
The Public Relations Officer of ASNA shall:

a.
b.

€.

f.

Attend all ASNA meetings.
Maintain existing ASNA social media websites including: keep the sites updated while
adding new members and taking away members no longer in ASNA.

c. Advertise upcoming events on all available ASNA social media outlets,
d.

Assist in the creation of flyers for events to be distributed around campus.

Create a survey at least once an academic year to be distributed to all nursing students
including questions on how to improve ASNA.

Assist with club activities and community service projects after each meeting and as
appropriate.

SECTION 10. CLASS REPRESENTATIVES
The Class Representatives of ASNA shail:

c.

d.

a
b.

Attend all ASNA meetings.

Keep represented class updated with information pertaining to ASNA.

Mention the next ASNA meeting before, or during, nursing class a few days in advance
of the meeting.

Assist with club activities and community service projects after each meeting and as
appropriate.

Reviewed Annually: Revised 5/09; 2/15
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ARTICLE VII
MEETINGS

SECTION 1. MEETINGS
Meeting time and place will be determined every semester by the current ASNA Executive
Committee and will be open to all ASNA members.

SECTION 2. PLANNING MEETINGS
A planning meeting will be held annually prior to/at the start of the school year to plan ASNA
events for the upcoming Term. Attendance is mandatory for the ASNA Executive Committee.

SECTION 3. AD HOC MEETINGS
Ad Hoc meetings may be called at the discretion of the President, faculty advisor, or Executive
Committee of ASNA.

SECTION 4. ORDER OF BUSINESS
The order of business of each meeting shall be in accord with the agenda and shall follow the
given rule of order:
a. Call of order
b. Mission moment
c. Approval of minutes
d. Treasurer’s report
€. Report of committees
f. Old business
g. New business
h. Newsletter
i. Open forum
J- Adjournment

ARTICLE VIII

CONVENTION
Only officers can attend the National Student Nurses Association (NSNA) national convention.
Students who plan to attend convention must currently be serving as an officer in ASNA for one
year and maintain active membership in ASNA for at least one year. Those who do not meet set
qualifications may have the opportunity to attend at the discretion of the executive board.

ARTICLE IX
AMENDMENTS
Amendments to this constitution (By-laws) may be presented by the members of ASNA. They
must be submitted in writing to the President ten (10) days prior to the Association’s meeting and
must receive two-third (2/3) of the votes of those present during their approval.

By-laws shall be reviewed and updated annuaily.

Reviewed Annually: Revised 5/09; /15
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ALVERNIA UNIVERSITY
NURSING PROGRAMS

SIGMA THETA TAU - NURSING HONOR SOCIETY
UPSILON ZETA CHAPTER (#460)

On April 17, 2007 the Nursing Honor Society at Alvernia College was chartered as an official
chapter of Sigma Theta Tau International, the Honor Society of Nursing. Designated the Upsilon
Zeta Chapter, the Honor Society is an organization which provides opportunities and
responsibilities to make definite contributions to the Alvernia University Nursing Department, to
the profession, and to the health of the public worldwide. Its purposes are to recognize superior
achievement, recognize the development of leadership qualities, foster high professional
standards, encourage creative work, and strengthen commitment to the ideals and purposes of the
profession.

The precursor of Upsilon Zeta was the Alvernia College Nursing Honor Society, chartered on
November 14, 2003. Approval for the Upsilon Zeta Chapter was granted at the Sigma Theta Tau
International Biennial Convention in the fall of 2006. Membership in the honor society is by
invitation only. The criteria for membership for undergraduate students is based on having
completed at least half of the nursing curriculum, having achieved a cumulative grade point
average of at least 3.0 on a 4.0 grading scale, and ranking in the top 35% of their class. Nurse
leaders must hold a baccalaureate degree and have demonstrated achievement in nursing
education, practice, research, administration, or publication,

At Alvernia University, 93 nurse leaders and senior level baccalaureate nursing students were
inducted as Charter Members into the Upsilon Zeta chapter. Each candidate is required to meet
the criteria for academic integrity. Academic integrity is defined as a “commitment, even in the
face of adversity, to five fundamental values: 1) trust, 2) honesty, 3) fairness, 4) respect, and

5) responsibility.” At the Chartering Ceremony, Sister Mary Stella Cisz received the Chapter’s
first “Friend of Nursing” award and was recognized as one of the principle founders of
Alvernia’s nursing program in 1977,

The Honor Society of Nursing, Sigma Theta Tau International, is a not-for-profit organization
whose mission is to improve the health of people worldwide through leadership and scholarship
in practice, education, and research. Founded in 1922, the honor society currently has 135,000
active members in more than 90 countries. Members include practicing nurses, instructors,
researchers, policymakers, entrepreneurs and others. Sigma Theta Tau’s vision is to create a
global community of nurses who lead using scholarship, knowledge, and technology to improve
the health of the world’s people.

For additional information on Sigma Theta Tau International, contact Www.nursingsociety.org.

Initial 11/03; Reviewed Annually; Revised 5/07, 6/10, 6/16
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ALVERNIA UNIVERSITY
BACHELOR OF SCIENCE IN NURSING PROGRAM

CONCEPTUAL FRAMEWORK

The Conceptual Framework for the Nursing Programs at Alvernia focuses on the care of the
client, which may be the individual, family, group, or the community. Eight essential concepts
surround this central core. Each concept interrelates to the others as they circle the core, which
impact and are impacted by the client or receiver/s of nursing care.

The outer ring of the model represents the continuously revolving process which is the system by
which professional nursing care is accomplished. Each step in the nursing process connects by
the vital link of communication. The entire system of nursing care operates in continual
awareness of the core, the client, through the actualization of one or more of the essential
concepts. The broken line represents the fluid movement between process, concepts, and the
focus of nursing care.

The conceptual framework, built upon a firm foundation of the liberal arts, the sciences, and the
humanities, operates within a caring teaching-learning environment. It illustrates the means to
providing holistic nursing care across practice environments.

The eight essential concepts integral to the Alvernia Nursing Programs are:

Professional Role Nurses are providers of care, designers, managers,
and coordinators of care, and membets of an ever-evolving,
multi-faceted practice profession (AACN, 2008).

Ethics Ethical and legal principles define nursing practice and
provide guidelines for responsible, effective, and
compassionate care of individuals, families, groups, and
communities. The nursing programs at Alvernia follow the
tenets of the Code of Ethics for Nurses (ANA, 2015).

Evidence Based Practice Nurses consciously and judiciously integrate the current
best evidence with clinical expertise and patient/family
preferences and values for delivery of optimal nursing care.
Evidence Based Practice is a mark of excellence among
professional nurses and healthcare organizations.

Diversity Learning about and demonstrating respect for diversity
and cultural awareness enhances the delivery of health care
that is holistic and client centered. The promotion of
cultural competence and respect for diversity are hallmarks
of the nursing programs at Alvernia.

Initial 1987, Reviewed Annually; Revised 6/09, 6/15
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BACHELOR OF SCIENCE IN NURSING PROGRAM

Leadership

Skill

Technology

Safety

References:

CONCEPTUAL FRAMEWORK (Cont’d)

Leadership is the informed and wise use of power and the
ability to influence others effectively in order to accomplish
a goal. The potential for capable and ethical leadership
distinguishes Alvernia's nursing students.

The ability to do something well, according to standards of
professional nursing practice, is usually gained through
education or experience. Skill refers to both tasks
performed and care provided by a nurse. as well as to
critical thinking and problem solving ability within
healthcare settings. Such activities of providing service to
others in a competent, safe manner are essential to the
promotion, maintenance, and restoration of health and weli-
being or in prevention of illness.

The systematic application or use of scientific knowledge,
devices, machines, tools, and techniques to solve practical
problems which affect those seeking and using healthcare is
an expectation of professional nurses in the 21* century.
The use of various technologies and software applications
is woven throughout the nursing programs at Alvernia.

Within the healthcare environment, safety refers to freedom
from whatever exposes one to danger or from liability to
cause danger, harm, injury or loss. Safety is taught and
modeled at every level of the nursing programs and is
considered a standard of all nursing practice and care.

American Nurses Association. (2015). Code of ethics for nurses and interpretive statements.
Retrieved from: http:/nursingworld.org/ethics/code/protected nwcoe813.htm

American Association of Colleges of Nursing. (2008). The essentials of baccalaureate
education for professional nursing practice. Washington, DC: Author.

Initial 1987, Reviewed Annually; Revised 6409, 6/10, 5/11. 6/15
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ALVERNIA UNIVERSITY
BACHELOR OF SCIENCE IN NURSING

CURRICULUM OVERVIEW

FRESHMAN LEVEL

Semester 1 17.5 credits  Semester 2 17.5 credits
COL 110 First Year Seminar 3er Communication (COM) dcr
COM 101 Composition & Research Jer THE 105 Foundations of Theology Jcr
PSY 101 Introduction to Psychology der BIO 108/118 Human Anatomy & Physiology II dcr
BIO 107/117 Human Anatomy & Physiology 1 dcr BIO 220 Clinical Microbiology dcr
CHE 106 Fundamentals of Chemistry 3cr Fine Arts (Art or Music) 3er
CHE 109 Fundamental Laboratory Techniques lcr NUR 111 Intro to Experiential Nursing Science II 0.5 cr

NUR 110 Intro to Experiential Nursing Science I 0.5 cr
(suggested course)

SOPHOMORE LEVEL
Semester 3 17 credits
PHI 105 [ntroduction to Philosophy Jer
BIO 216 Nutrition Jcr
Foreign Language Jcr
NUR 209 Foundations of Professional

Nursing Skills Secr
NUR 210 Introduction to Nursing Practice:

Roles and Responsibilities Jcr
JUNIOR LEVEL
Semester 5 15 credits
History dcr

NUR 311 Health Assessment Across the Lifespan 3 cr
NUR 315 Nursing II: Birth & Childhood

lo Adulthood 9cr
SENIOR LEVEL
Semester 7 16 credits
PHI or THE (200-400 level) dcr
NUR 408 Introduction to Research Methods der
NUR 410 Nursing IV: Adult & Geriatric Clients Scr
NUR 412 Nursing of the Family & Community Ser

Initial 10/99; Reviewed Annually; Revised 5/09, 5/11, 5/12. 6/13, 6/14, 6/15
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(suggested course)

Semester 4 17 credits
THE 210 Medical Moral Theology ler
Foreign Language Jer
Literature (ENG) 3er

NUR 218 Pharmacology and the Nursing Process 3 cr
NUR 220 Nursing I: Adult Medical

Surgical Clients Scr
Semester 6 14 credits
BIO 410 Pathophysiology der
MAT 208 Introduciory Statistics Jcr
NUR 312 Transcultural Nursing 3cr
NUR 317 Nursing I11: Behavioral Health

& Chronicity Scr
Semester 8 12 eredits
NUR 409 Leadership & Ethical Dimensions

for Nursing Practice Jcr

NUR 417 Nursing Role Synthesis Practicum 6cr
NUR 418 Nursing of the Acute and Critically Il 3 cr

TOTAL # OF CREDITS: 125




ALVERNIA UNIVERSITY
BACHELOR OF SCIENCE IN NURSING PROGRAM

PROGRAM EVALUATION AND ASSESSMENT OF OUTCOMES

The BSN Program evaluation processes are folded into current University-wide and Nursing
Department evaluation practices. The Commission on Collegiate Nursing Education (CCNE)
Accreditation Standards ensures comprehensive, ongoing evaluation from every level of the
curriculum and internal/external consumer.

The purposes of the Nursing Department’s program evaluation are to systematically assess
curriculum, instruction, student outcomes, identify areas of challenge and opportunities for
improvement, and facilitate program improvement. The processes of collecting, analyzing, and
providing data for reports to State agencies, accrediting agencies, and governing bodies are key
to program evaluation.

Multiple data sources from students, faculty, and employers are used to assess student learning
and evaluate the BSN Program. The following two tables provide a snapshot of these data
sources:

Source Why Who When
Student Feedback The Nursing Department Students At end of course
Reports complies with the University-

wide policy found in the
Alvernia University Faculty
Handbook. These evaluations
are forwarded to the Office of
the Provost and returned in
aggregate form to the
individual faculty member and
relevant administrators.

Course Evaluations Evaluate course content, Students and Course At end of course (on a
process, evaluation methods, Faculty rotating schedule)
and (eaching strategies.
Methods may include formal
evaluation tools, focus groups,
or classroom discussions

Clinical Site Evaluation Evaluate clinical sites used Students At end of course (as
during various clinical specified in the
rotations. Nursing Facuity

Handbook, and
therealter on a rotating

schedule)
Clinical Skills Lab Evaluate the Nursing Skills Students Every 1-2 years as
Laboratory in areas such as designated by faculty

physical layout, accessibility
of stalf, convenience of lab
hours, sufficient numbers of
computers, software and
audiovisuals,
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Source Why Who When

Focus Group Describe perception of Coordinated by Pre- Every few years
satisfaction with curriculum, licensure BSN
physical facilities and Coordinator and
secretarial support in the facilitated by a neutral
Nursing Department, and party from outside the
academic support services Nursing Department

such as, Health, Counseling,
Academic Advisement,
Assistance/Disability
Assistance, Career Placement,
and Financial Aid.

Graduation Survey Evaluvate student satisfaction Institutional Research | Annually
(university-wide) with university and depariment | Department
-related services, for example,
student support services,
physical facilities, and

financial aid.
Alumni Survey Evaluate satisfaction with Institutional Research | Every three years
preparation as a BSN prepared | Department and
nurse Nursing Department
Employment Survey Assess number of graduates in | Pre-licensure BSN Annually
a cohort who are employed as | Program Coordinator
a RN within one year of and Chair
graduation

Data from the above evaluation methods are summarized annually using the Systematic
Evaluation Plan as a guide. The plan is comprehensive and designed to evaluate all aspects of the
program based on CCNE Standards; starting with the mission and philosophy and continuing
through with goals and program learning objectives. The Nursing Department Chair will be
responsible for gathering, interpreting and presenting the data to the entire Nursing Faculty on an
annual basis. Through these mechanisms, the faculty will evaluate the overall curriculum and
make appropriate changes.

Students and faculty will be engaged in the on-going process of reflection and self-evaluation to
assess their personal and professional development as they develop competencies and apply
knowledge. These opportunities for self-evaluation will foster professional independence and
critical thinking. Student success will be judged by each student’s mastery of the knowledge and
competencies, combined with their understanding of the attitudes and values that link their
master’s education to responsible professional practice as they continue to develop their
professional expertise in an increasingly complex health care environment.

Reviewed Annually; Revised 6/12, 6/14, 6/16




ALVERNIA UNIVERSITY
BACHELOR OF SCIENCE IN NURSING PROGRAM

CAPSTONE PROJECT

The purpose of the Capstone Project is to allow students to develop and demonstrate competency
in a cluster of skills integral to the practice of professional nursing at the baccalaureate level.
These skills reflect the outcomes of the BSN Program and include:
¢ Reading and critiquing published research
Critical thinking
Collaboration and communication with peers and other professionals
Time management
Professional presentation
Ethical decision making

Phase I — Research Critique, Critical Thinking (NUR 408)

Work on the Capstone Project begins in NUR 408, Introduction to Research Methods. In this
course, with faculty guidance, students examine evidence based practice (EBP) relevant to the
discipline of nursing. Students gather published research on the assigned topic. While studying
specific aspects of the research process in class, students analyze the research studies relevant to
this topic. Skills in searching for appropriate research sources, reading research, critical thinking,
and research critique are developed throughout the course.

In collaboration with an assigned student group, students examine and prepare a poster that
describes the 1) significance of the problem, 2) current literature, 3) summary of the evidence,

4) clinical considerations, and 5) recommendations for nursing practice. Students present their
findings to their classmates via a poster presentation. A copy of the poster and presentation grade
completes the requirements for Phase I of the Capstone. The skills developed in Phase I enable
each student to progress to the next level of the Capstone work, a group project on an EBP topic,
which follows in the final semester in the Alvernia University Pre-licensure BSN Nursing
Program. -

Phase II - Application of Research Skills, Collaboration, Time Management, Professional
Presentation (NUR 409/NUR 417)

In the second phase of the Capstone Project, students further develop skills in research critique,
critical thinking, and communication to produce an evidence based practice project. Project
topics are selected in conjunction with faculty and nursing professionals at the various agencies
where students are assigned in their senior level clinical rotations. In collaboration with an
assigned group, students gather and critique research related to the professional issue. The
culmination of this project is a scholarly paper and formal presentation of the findings. Findings
may also be disseminated to appropriate agency staff. Students complete a written reflection on
their beliefs/goals about their future nursing practice, and how vocational decisions have been
shaped by values, Franciscan mission, and their general undergraduate experience at Alvernia.
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Note: Students who are taking NUR 408, NUR 409, and/or NUR417 out of the usual sequence
must meet the Capstone objectives in 2 manner negotiated with the course faculty and
department chair. This process may require taking a directed study course.

The diagram below illustrates Nursing Capstone Components for the Pre-licensure BSN
Program.

NURSING CAPSTONE COM
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Critical Thinking N Practice
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/ community
il / /' Students presentat
e (ot
4 -y B
or
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Clinical Preceptorship
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Initial 5/06, Reviewed Annually; Revised 5/09, 512, 6/14

29




3.0 Guidelines and Policies




ALVERNIA UNIVERSITY
BACHELOR OF SCIENCE IN NURSING PROGRAM

POLICY ON STUDENTS WITH DISABILITIES
CORE PERFORMANCE STANDARDS

In keeping with its mission and goals and in compliance with Section 504 of the Rehabilitation
Act of 1973 and the Americans with Disabilities Act of 1990, Alvernia University promotes an
environment of respect for and support of persons with disabilities. The two categories of
individuals with disabilities are: a) individuals with a physical or mental impairment that
substantially limits one or more major life activities; and b) individuals with a record of physical
or mental impairment that substantially limits one or more major life activities including care for
oneself, performing manual tasks, walking, seeing, hearing, breathing, learning, and working.

The term “physical impairment” includes but is not limited to orthopedic, visual, speech and
hearing impairments; cerebral palsy, epilepsy, muscular dystrophy, multiple sclerosis, cancer,
heart disease, diabetes, HIV, tuberculosis, drug addiction, and alcoholism. Mental impairments
may include mental or psychological disorders such as intellectual disabilities, emotional or
mental illness and specific learning disabilities.

Individuals applying for admission, progressing to clinical courses and graduating from the
Alvernia University generic BSN Program must be able to meet the physical and emotional
requirements of the academic and clinical programs. Individuals who pose a direct threat to the
health or safety of others or to themselves may be denied admission, progression, and
graduation. The university’s determination that a person poses a direct threat will be based on
the best available objective evidence to assess: a) the nature, duration, and severity of the risk;
and b} the probability that a potential injury will actually occur.

The following statement appears on each nursing syllabus and indicates it is the responsibility of
the student to self-disclose special learning needs:

Disability Services and Accommodations

In accordance with Section 504 of the Rehabilitation Act and the Americans with Disabilities
Act (“ADA”), the University offers accommodations to students with documented learning,
physical and/or psychological disabilities. It is the responsibility of the student to contact the
Disability Services Coordinator, preferably prior to the beginning of the semester, to initiate the
accommodation process and to notify instructors as soon as possible so accommodations can be
made early on in the semester. Course requirements will not be waived but, if possible,
reasonable accommodations will be made to allow each student to meet course requirements.
Students needing assistance should contact the Disability Services Office in BH 105, by phone
610.568.1499, fax 484.335.4486, or e-mail: disability.services@alvernia.cdu.

The facuity, having accepted the definition of nursing as a practice discipline with cognitive,
sensory, affective and psychomotor requirements, have a list of “Core Performance Standards”
which will provide an objective measure upon which an individual and the faculty can base
informed decisions regarding whether the individual is “qualified” to meet the requirements of
the academic program. Each standard has an example of activities, which a student would be
required to perform while enrolled in the generic BSN Program.

Initial 5/00; Reviewed Annually: Revised 5/09, 5/11, 512, 6/13. 6/14, 6/16
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BACHELOR OF SCIENCE IN NURSING PROGRAM

FOR

CORE PERFORMANCE STANDARDS

ADMISSION, PROGRESSION AND GRADUATION

sufficient for interaction with
others in oral and written
form.

Issue Standards Some Examples of
Necessary Activities (Not all
inclusive)

Critical Thinking Critical thinking ability Identify cause and effect
sufficient for clinical relationships in critical
judgment. situations, develop nursing

care plans, and plan and
implement safe and effective
evidence-based nursing care.

Interpersonal Interpersonal abilities Establish rapport with
sufficient to interact with patients/clients and
individuals, families, and colleagues.
groups from a variety of
social, emotional, cultural,
and intellectual backgrounds.

Communication Communication abilities Explain treatment procedures,

initiate health teaching,
document and interpret
nursing actions and
patient/client responses. Give
oral and written reports to
other members of the health
care team,

Mobility

Physical abilities sufficient to
move from room to room and
maneuver in smail spaces.

Maneuver in patient room,
work spaces, and treatment
areas. Administer cardio
pulmonary resuscitation
procedures. Meet
responsibilities in a timely
manner. Lift or support at
least 75 pounds in order to
reposition, transfer, and
ambulate patients.

Initial 5/00: Reviewed Annually: Revised 5/01, 6/14
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sufficient to provide safe and
effective nursing care.

Issue Standards Some Examples of
Necessary Activities (Not all
inclusive)
Motor Skills Gross and fine motor abilities | Calibrate and use equipment,

and position patients/clients.

physical assessment.

Hearing Auditory ability sufficient to | Hear monitor alarms,
monitor and assess health emergency signals,
needs. auscultatory sounds, cries for

help.

Visual Visual ability sufficient for Observe patient/client
observation and assessment responses at a distance and
necessary in nursing care, close at hand. Comprehend

three-dimensional
relationships and spatial
relationships of objects.

Tactile Tactile ability sufficient for Perform palpation,

auscultation, percussion and
functions of physical
examination and/or those
related to therapeutic
intervention.

Social Behavior

Compassion, integrity,
interpersonal skills, interest
and motivation.

Develop a mature, sensitive,
and effective refationship
with clients.

Adapted from: Barry University, Nursing Dept., North Shore, Florida

Reference:

National Council of State Boards of Nursing (U.S.), Nursing Practice & Education Committee.
(1999)._Guidelines for using results of functional abilities studies and other resources.
Chicago, IL: National Council of State Boards of Nursing, Inc.

Initial 5/00; Reviewed Annually; Revised /01, 6/14, 6/16
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BACHELOR OF SCIENCE IN NURSING PROGRAM

ACADEMIC AND CLINIKCAL PERFORMANCE POLICY

I. ACADEMIC PERFORMANCE
Scholastic standing is based on the combined results of daily classwork, assignments,
tests, examinations and proficiency in clinical practice. The student is urged to work for
intellectual excellence integrated with a mastery of clinical skills and personal
professional growth on the expected level of instruction to meet the cognitive, affective
and psychomotor objectives of each nursing course. Educational activities take priority.
Classes and clinical practice are scheduled within the University framework. Students
need to be flexible within this framework to fulfill the week’s objectives in theory and

practice.

A. GRADING GUIDELINES

Successful completion of any nursing courses with a clinical practice component
requires the achievement of objectives for both the clinical and classroom
components of the courses. If the student fails to meet the clinical objectives, or
receives a grade of less than 77% (C+) in the course, he/she may NOT progress in
nursing courses for which that course is a prerequisite.

1.

2.

Final course grades will be rounded to the nearest whole number
according to the “rule of 5.

A “C+" average (77%) plus a “pass” rating for any/all clinical experiences
must be achieved for progression into the next courses in the curriculum
sequence.

In keeping with the mission statement of Alvernia University,
unacceptable behaviors include, but are not limited to plagiarism and
cheating.

At the end of each semester, grade reports are submitted according to
Alvernia University policy.

Due to confidentiality concerns, faculty will take measures to ensure that
grades are only reported through secure channels.

Students are expected to take the course tests/quizzes on the scheduled
class day. Students with special Disability Services accommodations are
expected to take the test at the time scheduled with tutoring personnel.
Faculty may penalize students who are not present for scheduled tests or
quizzes. See course syllabus for specific details regarding late or missing
work,

Non-compliance with this policy may result in a zero (0) for the
test/quiz grade.

Written assignments are to be submitted as specified by faculty. Late
penalties will apply as stated in the course syllabus. The Learning Center
is available for help with writing skiils.

Initial §/00; Reviewed Annually; Revised 5/09, 5112, 6/14, 6/15
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B. ALVERNIA UNIVERSITY DEPARTMENT OF NURSING WRITING
STANDARDS:
Students enrolled in the course are expected to use literate and effective English
in their speech and in their writing. All papers submitted must be well written;
grades on written work (including examinations) will be based on expression as
well as on content. All written material must be submitted neatly, on the required
forms, using APA format. Any student who has difficulty with writing skills is
requested to seek assistance from the Learning Center PRIOR to submitting
papers to the instructor.

C. ACADEMIC WARNING
In collaboration with the Educational Planning Center, mid-semester warning
reports are prepared by faculty and sent to students at the address on file in the
University’s database system. A copy of the letter is also placed in the student’s
academic file. While faculty and advisors make reasonable efforts to connect with
students who are not doing well, ultimately students are responsible for keeping
themselves informed about their progress in courses. Keep in mind that nursing
students are required to achieve satisfactory ratings in all clinical rotations, C+
grades in nursing courses, and a minimum of C grades in all science courses.

D. CLINICAL GUIDELINES
1. The student must assume responsibility and accountability for all
obligations regarding clinical practice, including transportation to/from
the clinical site.

2. Attendance is mandatory on assigned clinical days and also for campus
clinical lab experiences and supervised practice.

3. Clinical experience hours may vary. Consequently, working hours need to
be manageable with the priority of attaining excellence in education.

4. Make-up for missed clinical days is considered on an individual basis in

conjunction with the course faculty. Additional supervised make-up time
may be required and, depending on the circumstances, may require an
additional charge to the student.

5. The student must adhere to Health Insurance Portability and
Accountability Act (HIPAA) as stated in the University policy.

6. The Professional Dress and Uniform Policy shall be adhered to at all
times.

7. Clinical performance evaluation is completed on an on-going basis during
each of the clinical practice courses. Every nursing student is responsible
for self-evaluation and for seeking feedback from clinical instructors about
clinical performance. Course faculty are responsible for written
evaluation at designated times. Ongoing feedback is given to the student.
Student and faculty signatures are required on evaluation forms.

8. Anecdotal notes are recorded for commendable achievements and are
required for any instances of unsafe practice.

. Medication administration is to be supervised by nursing faculty.

10.  Nursing interventions that are invasive to the client including but not
limited to urinary catheterization or complex wound care, must be
supervised by the nursing faculty unless otherwise directed.
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12.

13.

14.

The student may be asked to leave the clinical practice setting if the course
faculty evaluates unsafe practice or the student is unprepared for clinical
practice. Documentation of unsafe practice or inadequate preparation will
be completed by the clinical faculty and communicated with the course
coordinator within 24 hours and remediation initiated as indicated.
Consequences may include failure of the clinical component of the course
or a reduced course grade.

The clinical remediation form will be used by the clinical facuity to
communicate with the course coordinator about a student’s specific
clinical deficiencies which must be addressed to assure safe, competent
practice. Upon receipt, the course coordinator will meet with the student to
review the remediation form and note those specific skill(s) which must be
safely demonstrated prior to the student’s next clinical day.

The student must schedule an appointment with the Lab staff in order to
complete the remediation within one week or prior to the next clinical day.
The student is responsible to be self-directed in reviewing the skill{s) and
practicing during open lab hours, utilizing ATI and other available
resources, prior to their remediation appointment. If the student is
unsuccessful in demonstrating safe, competent performance of noted
skill(s) in the lab, the student will be given only one additional
remediation opportunity. If the student is unable to safely perform the
indicated skill(s) to an accepted standard at this second appointment, the
student will be unable to meet the clinical outcomes for the course. In this
instance, the highest grade the student can receive for the course is a “C”.
The student must refrain from placing any private or personal content or
from making derogatory statements about any clinical agency or staff,
clients, fellow students, faculty, staff, or administration of Alvernia
University via any social networking media or other venue without prior
permission.

All policies and procedures of the University and facility at which the
student undertakes his/her clinical practice must be strictly followed.

SOCIAL MEDIA GUIDELINES

Students are reminded that the standards for professionalism are the same online
as in any other circumstance. All students are expected to read and follow the
guidelines outlined in these two websites:

NCSBN’s White Paper: A Nurse's Guide to Social Media
https://m.ncsbn.org/Social Media.pdf

ANA’s Social Media Networking Principles Toolkit
http://www.nursingworld.org/FunctionalMenuCategories/ About AN A/Social-

Media/Social-Networking-Principles-Toolkit.aspx
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F. UNSATISFACTORY CLINICAL PERFORMANCE
Clinical deemed “unsatisfactory” includes but is not limited to:

L.
2.
3.

4,

Placing clients at risk physically and/or emotionally.

Inability to relate appropriately to others, including clients.

Inability to perform in a professional manner, and not accepting
supervision.

Inability to use professional judgment, including seeking help for personal
problems which interfere with professional practice.

Consistent inability to demonstrate knowledge, values and previously
learned skills necessary for generalist nursing practice.
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Alvernia University
Clinical Remediation Form
Nursing Resource Center

Student Name Nursing Course

Date of Referral Signature

You are required to remediate the following skills within the time frame specified by your
course/clinical faculty. Please bring this form with you to your scheduled remediation session.
It will be completed by the lab staff and a copy will be sent to the course faculty.

Skill:

Comments

Skili:

Comments

Skill:

Comments

Remediation Completion Date Signature

General Comments:

Inittal 6/27/15; Reviewed RME
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ALVERNIA UNIVERSITY
BACHELOR OF SCIENCE IN NURSING PROGRAM

ACADEMIC AND CLINICAL RECORD POLICY

The Bachelor of Science in Nursing Program will adhere to the Family Educational Rights and
Privacy Act of 1974, found in the Alvernia University Catalog and the Pennsylvania Code, Title
49 Professional and Vocational Standards: State Board of Nursing. The following are specific
records maintained for the Nursing Program,

e Faculty are responsible to maintain records of student progress in their nursing courses
throughout the semester. At the end of the semester, clinical evaluation forms are transferred
to separate files which are maintained in a secure area of the nursing building.

Current files are maintained in locked file cabinets.

Student health records are maintained in locked cabinets in the University Health and
Wellness Center. Student health records are kept for five (5) years following completion of
the program.

e Official transcripts, and grade reports are in the custody of the Registrar. Transcripts may be
requested from the Registrar’s office for a small fee.

* Employer recommendations are not released by the Nursing Office unless authorized by the
student/graduate.

The Nursing Department Chairperson is custodian of all student files.
Student portfolios are maintained by the Nursing Department for 7 years in a secure area of
the nursing building.

Initial 1/00. Reviewed Annually; Revised 5/09
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ALVERNIA UNIVERSITY
BACHELOR OF SCIENCE IN NURSING PROGRAM

ADMISSION AND PROGRESSION POLICY

Admission to the Alvernia University Bachelor of Science in Nursing Program is determined on
an individual basis at each entry level. The total number of students admitted to the program is
based upon available facilities and faculty. Students are admitted throughout the calendar year
until all spaces in the class are filled.

Admission Requirements for Freshman Level:
This level is for all first time college students and for college students who have less than 29
hours of college level work.

* First time college students must meet the general admission requirements of Alvernia
University.

¢ First time college students with less than 12 credits of college work must have a
minimum composite score from the critical reading and math sections on the SAT of 950
or greater and a high school grade point average of 3.0 or higher, with consideration
given to college preparatory courses of study.

* College students must have a grade point average of at least 2.75. Grades and credits
from developmental courses are not considered. Credits from science courses taken at
another institution will fulfill nursing prerequisite requirements only if a grade equal to or
greater than C+ was achieved. Exceptions may be made for students with otherwise
outstanding academic records.

o  Two (2) letters of reference.

As required by the Pennsylvania State Board of Nursing, applicants shall have completed work
equal to a standard high school course with a minimum of 16 units, including 4 units of English,
2 units of Mathematics (1 of which is Aigebra), 2 units of Science, with a related laboratory or
the equivalent, and 3 units of Social Science.

Requirements for Transfer to Sophomore Level Nursing: (includes both internal and external
transfer students)
To be eligible for admission to the nursing program the applicant must:

® Meet the general admission requirements of Alvernia University.

¢ Have a minimum grade point average of 2.7 or higher.

¢ Provide official transcripts or document current enrollment in the prescribed science
courses for the freshman year.

Have two (2) letters of reference.

e Have three of four of the required sciences successfully completed with a C+ or better,
two of which must be Human Anatomy and Physiology I & II. Transfer students may not
have repeated any science course more than one time for a passing grade and may have
repeated no more than three required science courses at any/all previous institutions for
which the students present transcripts when applying to Alvernia. [Note: The
transferability of any required science coursework completed prior to matriculation in the
Nursing curriculum will be evaluated on an individual basis. Students may be required to
take a science placement exam or re-take certain foundational science courses at the
discretion of the Nursing Department Chair in collaboration with the Science Department
Chair.]
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Transfer students may be required to successfully complete a bridge course (NUR 098) to
demonstrate skills and orient to the expectations for Alvernia BSN students prior to their first
clinical course.

Transfer Nursing Credits:

Nursing credit may be given to those students transferring from a four-year baccalaureate
accredited program, associate degree in nursing program, or hospital diploma program. Transfer
courses will be judged in relation to Alvernia University curriculum for acceptability. Evaluation
of transfer courses is completed in the Registrar’s Office in conjunction with the Department
Chair and will follow University policy. In addition, for the transfer of nursing course credits,
students may be required to successfully complete NUR 098 to demonstrate theoretical
knowledge and clinical proficiency. For any identified areas of deficiency, students will work
with faculty/staff on a remediation plan which must be completed by mid-term of the first
clinical course at any level.

Returning and Readmitted Students:

Returning students who have not been enrolled in a clinical nursing course for one or more
semesters and students who apply for readmission to the program may be required to
successfully complete NUR 098 to demonstrate theoretical knowledge and clinical proficiency.

Students who take a prolonged leave of absence should be aware that nursing courses may
require to be repeated due to the rapid changes in content and practice in the nursing field.
Ordinarily, nursing courses will not count toward progression if greater than one calendar year
has passed since enrollment in the most recent clinical course. Decisions about the need to
repeat nursing courses will be made by the Department Chair in consultation with faculty.

Progression Policies for all Nursing Students:

* Achievement of a “C+" or better in each nursing course. Students who receive a grade of
less than a “C+” in a nursing course may not progress in nursing courses for which that
course is a prerequisite.

» Students may repeat/delete only one nursing course for a grade lower than a “C+”
throughout the nursing program.

e Students may not withdraw from any one NUR course more than one time and may not
withdraw from more than two total NUR courses during the time they are enrolled in the
Nursing program.

* Achievement of a “C” or better in each required science course. BIO 107/117 and BIO
108/118 and either CHE 106/109 or BIO 220 must be successfully completed prior to
NUR 209.

* A single science course may be repeat/deleted only one time. No more than three
required foundational science courses (including BIO 107, 117, 108, 118, 220, and
CHE 106, 109) may be repeated in order to earn a passing grade of a “C”.

e Alllab sciences must be successfully completed prior to the junior year nursing courses.

* Achievement of 90% or better on the Medication Administration / Math Calculation
Examinations given in specified courses.

¢ Maintain a cumulative GPA of 2.5.

Students must display professional, ethical behavior in the classroom and clinical setting
as outlined in the Nursing Student Handbook.

* Adhere to policies found in the Nursing Student Handbook, Alvernia University Catalog
and Alvernia University Student Handbook.
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